Which employment sector does your business cover?

Please select your main business sector

[0 Administration/Office including  [J Health
Public Sector . . .
. [J Hospitality, Leisure and Tourism
[] Agriculture/Horticulture O] Information Technology
[ Armed Forces and Telecoms
[ Arts and Media 1 Manufacturing and Engineering
[J Beauty and Therapy [ Retail/Sales
[J Care/Childcare/Social Care 1) Recruitment Agencies
s ity and Safet
[J Construction Trades ectrity and arety
[ Sports and Recreation
[J Contact Centre .
. [J Transport and Logistics
L) Customer Service 0 Warehouse and Forklift
] Education/Teaching [] Voluntary, Charity and
O Energy/Utilities Environment Social Enterprise
[J Facilities Management [ Other (please specify)
[J Financial Services

Disability Confident Committed (Level 1 of 3)

To become a Disability Confident Committed employer and start your
Disability Confident journey, you will need to consider the commitments
below.

At this level you'll be required to implement the 5 commitments
and at least one activity from the activity list.

Disability Confident commitments

As a Disability Confident Committed employer you will:

1. Ensure your recruitment process is inclusive and accessible
Ensure against discrimination by making job adverts accessible such as v
offering large print and accepting applications electronically.
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Disability Confident commitments (continued)

2. Communicate and promote vacancies

Review current processes, advertise vacancies through a range of
channels, get advice from Jobcentre Plus, Work and Health Programme
providers and local disabled people’s user-led organisations.

3. Offer an interview to disabled people

Encourage applications from disabled people by offering them an
interview if they declare they have a disability and meet the minimum
criteria for the job (this is the description of the job as set by the employer).

4. Anticipate and provide reasonable adjustments as required
Make sure disabled people aren’t disadvantaged when applying for and
doing their jobs.

5. Support any existing employee who acquires a disability or long-term
health condition to stay in work

Retaining an employee who has become disabled means keeping

their valuable skills and experience and saves on the cost of recruiting

a replacement.

Activities that will make a difference for disabled people

To become a Disability Confident Committed employer, you need to
commit to offering disabled people at least one of the following:

[1 1. Work experience
This is usually a fixed period of time that a person spends with your
business, where they can learn about working life.

[0 2. Work trials
This is a way to try out a potential employee before offering them a job.
The trial can last up to 30 days. The job must be for 16 hours or more
a week and last at least 13 weeks. These are arranged through
Jobcentre Plus.

[] 3. Paid employment (permanent or fixed term)
Jobcentre Plus can help with recruitment.

[] 4. Apprenticeships
Available to people aged 16+ combining practical training with study.
You could get funding to employ an apprentice if you're in England.
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