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Possible Focuses for Town Investiment

Suggested Approaches:

Potential Workforce & Population
Challenges:

» Collaboration between businesses (large and small) and education
providers is important to deliver a more highly skilled workforce.
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Faltering Social Mobili’ryf’_ /\

» Important to ensure everyone has access to high quality education and
R skills provision in order to reach their potential. Places should also

) , consider how they might provide additional support to young people to
Fewer Peo.ple going F)n fo : Qo help them access traineeships or apprenticeships so that they can
and re’rymlng from higher i access and progress in work, especially for those young people at risk of
education leaving schools and being NEET (not in education or employment or
training).

Need for the local /N

workforce to refrain
to access jobs

An ageing population )
without the skills necessary
to attract new firms

» Town Investment Plans should use evidence (including that from the New
Anglia Skills Advisory Panel) to identify challenges that local people face
and coordinate strategies for how people can be supported locally to
meet labour market needs in a way that complements existing skills
initiatives and funding streams.

» Getting local people qualified to level 3, and build skills around English,
maths and digital will help people to access and progress in work.
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Following a SWOT analysis of current strategies and local engagement the following objectives were agreed by
the Place Board and have been used to assess individual project proposals to date

Increase the resilience of the town to mitigate and adapt to the current and future impact of climate change

To provide facilities, employment land and premises to capitalise on the contfinued investment in the offshore renewable's, engineering, maritime
and science sectors

To transform the retail core of the town centre and seafront to increase footfall to grow the economy and provide social space for the community
and visitors

Deliver quality, sustainable, and mixed tenure range of housing stock, future proofing housing demand
To Invest in infrastructure to meet requirements, that attracts private sector investment whilst retaining and growing businesses

® To secure long-term, higher skilled jobs that raise aspiration and increase opportunities

@® To provide a town which retains and attracts younger people to work and live

To capitalise on the town's heritage and cultural assets, enhancing the offer for the future, driving economic growth and to enable community
cohesion

To improve digital infrastructure for current and future generations

To encourage active and sustainable methods of fransport that improve connectivity, reduce journey fimes, increase footfall, increase physical
activity, and attract investment

Secure long-term sustainable delivery of an events and cultural programme which act as a catalyst for investment



Addilional Insighis
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Lowestoft has a significantly higher number of pupils classified as
disadvantaged in comparison to the national, county and
district average.
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Educational Attainment

Post 16

Early Years (aged 3-5)

75% of pupils attaining
good level of
development - higher
than national and
county averages

Key Stage 1

% of pupils at expected
levels for reading and
writing below national
and county averages

Across KS1 both disadvantaged
pupils and SEN pupils are
performing well in comparison
to disadvantaged counterparts
both nationally and Suffolk

W,

Lowestoft campuses has

Lowestoft Campuses 567

Key Stage 2

% of pupils at working at
expected standards of reading,
writing and maths below national
average and on par with County.
Progress scores also below
national averages

W,

Disadvantaged pupils in

Lowestoft are performing well
A

SEN pupils in Lowestoft are
performing significantly below

national and county averages )

Key Stage 4

Over the last 3 years, pupils in
Lowestoft on average have lower
attainment at KS4 as those with
similar prior attainment nationally
and in Suffolk.

The % of disadvantaged pupils
achieving grades 4-9 in English and
Maths below county and national
average. SEN pupils on average
perform worse than SEN counterparts

nationally and in Suffolk

233 Free College meails

in 19/20

students accessing a
form of bursary

A Level performance id
above average 0.36 with
95% completing their
programme

occupations 19%

% of people that live
in the local area
who are in
managerial and
professional

Y,

% of jobs that are
paid less than the
applicable Living
Wage Foundation

living wage 34%

Average weekly
wages in Waveney
are £477
(compared to £499
y for Suffolk and £552

for Suffolk Coastal)

W,




TUNDRA quintile
[F Quintile 1
[C] Quintile 2
[] Quintile 3
[[] Quintile 4
Quintile 5

TUNDRA (HE Participation)

TUNDRA (tracking underrepresentation by area) is an area-based measure that uses tracking of
16 year olds at state-funded mainstream school pupils in England to calculate young
participation in higher education aged 18 or 19 years.

Quintile one shows the lowest rate of participation. Quintile five shows the highest rate of
participation.

TUNDRA experimental statistics reveal Waveney has the second lowest TUNDRA Participation
rate in Suffolk.

Table shows Tundra outputs at ward and MSOA level.

MSOA Ward Locality | Total Population | TUNDRA Participation Rate  TUNDRA Quintile Average of TUNDRA Participation Rate by Locality

EQ2006303 St Margaret's Waveney 560 20.5% 1 % o

E0Q2006309 Pakefield Waveney 405 20.7% 1 0":5 o L 19,55 40.3%

EQ2006305 Harbour Waveney 560 20.8% 1 2 40% 3070 s

EQ2006308 Kirkley Waveney 380 24.1% 1 _E

E02006306 Whitton Waveney 385 25.5% 1 = 50.0% 29.5%

E02006310 Carlton Colville Waveney 485 27.1% 1 &7 26.6%

EQ2006304 OQulton Broad Waveney 365 29.0% 2 é

EQ2006316 Halesworth Waveney 330 29.0% 2 % 20%

EQ2006313 Kessingland Waveney 530 29.9% 2 =

EOQ2006311 Beccles North Waveney 380 30.7% 2 E e

E02006314 Bungay Waveney 430 32.3% 2 =

EQ2006302 Gunton and Corton Waveney 345 34.1% 2 §

EQ2006315 Southwold and Reydon Waveney 225 35.7% 2 < 0%

EQ2006307 Carlton Waveney 380 37.6% 3 Forest Waveney pswich St Babergh Suffolk Mid

E02006312 Worlingham Waveney 470 37.6% 3 Hea Edmund... Coasta Suffolk
Locality




) . Apprenticeship starts data at Parliamentary Constituency geography
A re ntl Ces h I S level show the number of apprenticeships taken up in Waveney in
comparison to the rest of Suffolk. In 2018/2019, Waveney represented
roughly 14.6% of all apprenticeship starts in Suffolk.

Proportion of Apprenticeship Level by Area and Level When Iooking at oppren’riceship starts by fromework,
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Population & Workforce e
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Waveney has the lowest social mobility rate in Suffolk when looking at omamewmarn 2

‘adulthood’ based indicators.

Waveney has the lowest median weekly salary of employees who live in the
local area (both Full-time and Part-time).

Waveney has the lowest % of people that live in the local area who are in
managerial and professional occupations.

Waveney has the highest % of jobs that are paid less than the applicable
living wage (determined by the Living Wage Foundation).

Waveney has the highest % of families with dependent children who are SaEORERRanG
owner occupiers (including shared and full ownership)
Available data on qualification levels suggests Lowestoft has a population Social Mobility Index (2017)

with lower qualification levels than average.

Graph 1 - Annual Population Survey (2018) - % of resident population
aged between 16-64 Graph 2 - Census (2011) Qualifications of all residents aged 16 and over

ality ® East @ East Suffolk (%) © Great Britain (%) ® Suffolk (%

Qualification Level

Loci

Locality ® East (%) © England (%) ®Lowestoft (%) ® Suffolk (%]

o Mo Qualifications Level 4 Qualifications and above Level 2 Qualification: el 1 Qualifications Level 3 Qualifications Other Qualifications

cations Leve
Qualification Level

% of Population
% of Population




Job Density

Jobs density is defined as the number of jobs in an area divided by the resident population aged 16-64 in that areaq.

For example, a job density of 1.0 would mean that there is one job for every resident aged 16-64. The total number of jobs is a
workplace-based measure and comprises employee jobs, self-employed, government-supported trainees and HM Forces.

Job Density by Suffolk Parliamentary Constituency
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Figure 2.2: Change in jobs by industry, 2008-2024|

Jobs gained and |
Projected job change by industry (based on pre-crisis inoE:sg?Ll‘:ZstagoII:;te region

scenario) Change in jobs by industry,

Figure 2.3: Top 15 divisions by change in jobs 2008 to 2024
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The Talent Atfraction
ScoreCard and
Index looks at how
well different areas
of the country are
succeeding in
aftracting talent into
their area. It does
this through the
analysis of a number
of different demand
and supply metrics
in order to create a
ranking, by Local
Authority, in ferms of
job creation,
drawing in new
residents, and
aftracting a greater
share of skilled
workers than other
regions over a five
year period.

FOCUS ON WAVENEY

o

Job growth @=P 3%

Skilled job growth =g 3%

Skilled job competitive effect ®® 1200

Job openings per

Quaslified workers growth

Net migration

pit =

Talent Attraction Index Rating

Ranking

Waveney is ranked no.268 for talent attraction, having moved up 36 places
since last year. Sitting within the town and rural category, it ranks at

no.150 among its peers. The area’s highest rating is net migration, where

it ranked at no.140 on data from 2012 to 2017, with 4,000 net arrivals

from the UK and overseas; it was weakest in job growth, ranking no.321
overall. From 2012 to 2017 Waveney added 1,300 jobs, with building
services the largest net contributor of new jobs, adding 380 jobs; in the
labour market, jobs for dental nurses are growing in demand.
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SIFAiegic LInks

The Town Investment Plan provides an opportunity to maximise the positive impact of wider regional and local strategies for Lowestoft.

To this end, project proposals are already being measured against a range of strategic documents. The following strategic links will be
important in regards to population and workforce challenges

New Anglia
e- Economic Strategy for Norfolk and Suffolk
e- Local Industrial Strategy
- Skills Advisory Panel

o- Sector Skills Plans




Inclusive economy with a highly skilled workforce
Equip Young People for Success

Agile and Responsive Training

Progression within the Workforce

Removing Barriers to get people back into work

Driving Digital skills

Continuous upskilling

Suffolk

Inclusive Growth

Raise social mobility levels + Enhance productivity rates
Maximise impact of key infrastructure developments

Access and Quality of Work Inspiration and Careers Provision

Raise aspiration and educational attainment levels

Adult Learning that moves people closer and into employment
Availability of apprenticeships

Participation support to enable all young people to engage in post-16
learning that ultimately leads to a career

Better opportunities created for the people and communities of East

Long term higher skilled jobs

Retention and Atraction of
Younger People

Support inclusive access to educati

training within the local community

*  Maintain and develop effective partnerships with
employers, to ensure robust and timely skills
pipelines for employment and apprenticeships

» To provide a range of curriculum to meet current
and future needs for employment and
progression into HE

» Utilise various funding streams to enable breadth

and flexibility in training to meet individual and

sector need:s.

Restart and Rebuild

*Response to immediate impact of the pandemic on the labour force
and required skills and employment interventions — LEP and LAs
developing plans.

*Major impact likely on apprenticeships, employment opportunities,
specific sectors including hospitality and tourism

*High proportion of lower paid positions at risk and those held by young
people

siImpact on breadth of support (e.g. VCSE sector) available
siImpact on mental health and wellbeing of workforce

*Maijor challenges for those looking to enter labour market in next few
years

*Digital access increased role in social mobility

sLess investment from employers and individuals in personall
development




| @

O i A : 4| A summary of some of the current activity already contributing to addressing some
- U ff % f] J MO JJ /J f / of the challenges identified and are potential building blocks to be built on

e

Enhancing The Educational Offer

Connecting businesses

Raising Inspiration and Aspiration Levels -

Enhancing Digital Provision

Enhancing STEM Learning



Further Support for Young People

Support to help young people support and transition into education or employment

Online Advice

Mental Health



The Offshore Wind Skills Centre provides a training pathway for a range of individuals (new starters, previously unemployed, reskilling) to gain the right skills
and qualifications to fit the local Offshore Wind industry employment need.

Free training to enable progression of the workforce is currently available through an ESF funded project — Skills Support for the Workforce

The All Energy Industry Council is looking at means of identifying opportunities for further transferability of skills and skills development across the industry.
A Supply Chain Skills Development Fund project is planned for later in the year to provide subsidised training for businesses in key local supply chains.

As well as the general JCP service offer a key priority for DWP is focussing on 6-24 age group.
Work Well Suffolk (a work and health service) has also recently launched to provide locally integrated coaching and employment support to seek out, create

and support employment and self-employment, volunteering and mentoring opportunities for unemployed individuals across the county over the next three
years.

Opportunity Suffolk helps equip adults (aged 24+) to move back into the labour market.

Free and impartial information, advice and guidance provided by the National Careers Service to help with your decisions about careers, courses and work.

Sentinel Leisure Trust and Realise Futures have Adult Learning contracts to deliver Community learning — formal and informal learning that supports adult’s
wellbeing and helps provide skills and competencies that move them closer and into the labour market.

East Coast College has access to AEB and ESF funding to support projects to enable individuals to receive tailored support to develop employability skills and
retraining.



Inclusive Growth Charter For
Great Yarmouth and Waveney

Helping to make growth work for everyone

What do we mean by inclusive growth?

‘We mean growth that works for everyone, and which recognises the strong link between social, economic and
environmental actions.

How does inclusive growth work?
By providing more opportunities for local people to connect to the benefits of economic growth and supporting them
to unlock their potential for driving new and more sustainable growth.

Ways of connecting to growth include making sure that jobs are accessible to all, by providing
training and tackling discrimination.

Ways of driving new and more sustainable growth include making sure we have the right type of business starc-up
advice, including support for social enterprises to thrive.

How can | support inclusive growth?
By premoting within your crganisation, encouraging them to sign-up and to make a positive contribution to one or
more of the pledges.

The pledges offer a number of practical ways for you and your organisation to make a positive contribution towards
achieving a fairer and more resilient economy. They will also help your crganisation to become better connected,
helping you to future proof your work by developing strong and lasting networks.

The Pledges

Reducing inequalities and improve access to better paid and sustainable work. Examples include supporting
apprenticeships and investing in workforce development.

Removing barriers to employment and addressing discrimination. Examples include mentoring people back
inta employment and becoming disability confident.
helping them to start-up and grow.

Reinvesting in the local economy and having a positive impact on the environment. Examples include using
local supply chains and employing local people.

Reducing health inequalities and improving mental health. Examples include training for managers in mental
health, team building, and social action days.

o Supporting innovation and creating new jobs and markets. Examples include mentoring community groups,

Our Principal Signatories
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Possible Focuses for Town Investment Plans

. . Suggested Approaches:
Potential Workforce & Population

Challenges:

» Collaboration between businesses (large and small) and education

. ) . providers is important to deliver a more highly skilled workforce.
Faltering Social Mobility 7 1\

-/rﬁ \ » Important to ensure everyone has access to high quality education and
' %, skills provisionin order to reach their potential. Places should also
. " consider how they might provide additional support to young people to
Fewer Peo.ple going Fm fo Q help them access traineeships or apprenticeships so that they can
and re’rymlng from higher f access and progress in work, especially for those young people at risk of
education { leaving schools and being NEET (not in education or employment or

training).

Need for the local » Town Investment Plans should use evidence (including that from the New

workforce to re’rroin@ @ Anglia Skills Advisory Panel) to identify challenges that local people face

to access jobs and coordinate strategies for how people can be supported locally to
@ meet labour market needs in a way that complements existing skills
.| ’ |.|

@ initiatives and funding streams.
An ageing population
without the skills necessary
to attract new firms

» Getting local people qualified to level 3, and build skills around English,
maths and digital will help people to access and progress in work.




Questions for the Board

How can the Place Board take forward the inclusive growth and skills agenda?

How can the Board enhance current activity and/or maximise the impact for Lowestoft
of wider regional and local strategies and projects?
* e.g. how strong are the links with other work and between this Board and others —

e.g. the Skills Advisory Panel.

How can the investment plan and/or the town fund be used in such a way to maximise

possible benefits?

- e.g. what added value can we secure through how the towns fund is spent as well as
what it is spent on (i.e. through social value expectations placed on procurement)



